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1. First Day, June 25, 2018  
 

1.2 Greetings 

 

Dr. Katrin Ihle, Head of Department at the Saxon Ministry of 

Economics and Labor and Prof. Dr. Michael Behr, 

Thuringian Ministry of Labor, Social Affairs, Health, Women 

and Family open the day with a welcome speech. Dr. Ihle 

emphasizes that the integration of refugees is an important 

task and the networking of different actors is a crucial basis 

for this. Mr. Prof. Dr. Behr adds that both Thuringia and 

Saxony are in a demagogic vicious circle, which we can 

break through or at least leave through access to the labor 

market and better employment 

 

1.2 Lectures 
 

The first Lecture was held by Tomasz Sieradz, Director of 
the regional employment office in Warsaw. He gives an 
overview about immigrants in companies from an EU 
perspective. He introduces us to the migration trends and 
implements that there is a significant increase in issued 
residence decisions in Poland. Participants learned about 
the work permit process in Poland and the profile of 
migrants. Along with the increase in the number of 
foreigners in the labour market, the following changes can 
be observed in Poland: 
 

¶ Territorial ï not just Mazovia, the share of other 
regions increases. 

¶ Sectors of the economy ï decrease in the share of 
agriculture, the increasing role of services. 

¶ Nationality ï although the citizens of Ukraine still dominate, the number of 
immigrants from other countries (Belarus, India, Nepal) is systematically 
increasing. 

¶ The profile of migrants is changing (younger group, with higher level of 
education, better qualified). 

 
>>Click here to view the presentation<< 

  



 
 
 

 
 

 

The second leacture was about the labor maket in 

Thuringia ï strategies and perspectives for refugees. Mr. 

Prof. Dr. Behr shows how the labor market in Thuringia is 

developing and what perspectives it offers for refugees. He 

makes clear that Thuringia and also Saxony have the 

chance to become one of the best integrated and most 

modern full employment societies in Europe with a high 

level of social equality, low regionalized poverty rate, high 

gender equality and high intergenerational fairness. This 

could even compensate for the demographics a bit. 

 

In the third lecture we heard from Marcel Stumpf from the Saxon Ministry of Economics 

and Labor something about the Experiences from the model program "Labor market 

mentors for refugees". The model program is not only aimed at the refugees, but also 

wants to inform companies about offers and support. It is important to reduce hurdles 

and create trust. Vocational training should demand but not overburden refugees. For 

that, Language is an important key.  

1.3 Moderated panel discussion 
 

 

Employers and employees from Thuringia and Saxony discussed about Entrepreneurs 

and employees from Thuringia and Saxony. In the discussion they came to the 

realization that on both sides substantial hurdles exist. Especially deportation is a big 

challenge for employees. For refugees, on the other hand, language and even 

prejudice are a major obstacle. The entrepreneurs also emphasized that they are very 

satisfied with the workforce. The employees, in turn, feel integrated and needed by the 

employment. 

  



 
 
 

 
 

1.4 Workshops 

 

In the afternoon four workshops took place on the topics:  

¶ Support structures - what can they do? 

¶ Labor market integration from an EU perspective 

¶ City vs. City Land - Opportunities and hurdles 

¶ Diversity in companies - who is responsible? 

 

The EU partners discussed at the 

workshop the labor market integration from 

an EU perspective. Lucija Ġtaut from 

Regional Development Agency Zasavje 

summarizes experiences from the project 

ACCESS and present a few best practices, 

which were discussed during the partner 

meetings in the project. Especially 

important for the integration is to reduce 

stereotypes and change the mindset of 

society. From Spain we learned that the 

support for refugees ends there after 24 

months. After that the refugees are left on 

their own. In Greece, Italy and Spain, integration aid is preferably provided by NGOs. 

In addition, we have found that integration in Germany is very bureaucratic, but early 

intervention is possible. In the workshop, we identified 3 steps to make the integration 

work better: 

1. Be aware of the reasons refugees have to flee to another country 

2. Create awareness of the local level 

3. Close agreements with EU countries and find a common solution 

 

1.5 Evaluation 

 

At the end all moderators were asked to summarize the results of their tables. 

Thereafter, everyone was thanked for their participation and pointed to the get together 

in the evening. 

  



 
 
 

 
 

 

2. Second  Day, June 2 6, 2018 
 

2.1 Greetings 

 

Mirjam Kruppa, Commissioner for Integration, 

Migration and Refugees, Thuringian Ministry of 

Migration, Justice and Consumer Protection opens the 

second day with a welcome speech. She excuses 

Sebastian Vogel because he is unfortunately sick and 

can not attend the meeting. She emphasizes in her 

speech that the disproportion between welcome 

culture and the considerations to close the borders is 

very large. The current federal policy increasingly 

aggravates the discrimination of refugees and so 

predicts that the discrimination on the labor market will 

continue to grow. 

 

2.2 Lectures 
 

The first lecture of the day was held by Dr. Sebastian Roloff, 

judge at the Federal Labor Court Erfurt (Thuringia) about 

General Equal Treatment Act (AGG) from a legal point of 

view. In Germany this law is intended to prevent 

discrimination. He explains some excerpts from the law and 

tries to clarify the question whether the state has the 

responsibility to reduce discrimination. Special insight from 

the lecture is that it can be very difficult for plaintiffs to get 

right, since he is in the burden of proof. In addition, there 

must be evidence of direct discrimination against one, which 

in many cases is very difficult. 

 

Prof. Dr. jur. Dorothee Frings, i.R., University Niederrhein presents in the second 

lecture of the day the study "Discrimination risks in public employment services". She 

participated in this study and presented the most important results. The aim of the 

study was to counteract discrimination risks in public employment services and to 

develop practical approaches. The starting point was as follows:  

¶ institutions of the welfare state should reduce inequalities, participation ensure 

and create opportunities. 



 
 
 

 
 

¶ This applies in particular to public employment leasing 

(Employment agencies and job centers). 

¶ Welfare institutions can also be the cause of 

discrimination because of 

¶ legal status differences, e.g. due to residence status, 

administrative regulations, internal organizational 

control, bureaucratic daily routines. 

The key findings were: 

¶ The Federal Employment Agency is one of the public 

institutions that Systematically counteracting 

discrimination risks, in particular through target 

agreements between BMAS and BA as well as BA and 

the Job centers. 

¶ There is a developed diversity management in 

personnel work. 

¶ Discrimination risks exist in the information, advice, promotion and mixing job 

seekers, because of legal loopholes, administrative regulations, bureaucratic 

Routines (insufficient resources and sometimes missing qualifications), control 

principles and practices with high discrimination risks: lack of transparency, 

creaming, lack of individualization 

2.3 World Café 
 

In total, there were 3 theme tables on the topics: 

¶ Anti-discrimination work in Saxony and Thuringia 

¶ Discrimination risks in public employment services 

¶ State of anti-discrimination work in Poland (EU) 

¶ Gender discrimination in the labor market 

Unfortunately, the European table had to be canceled. The groups have changed 

tables every half hour, so each group has discussed each topic. 

2.4 Results 

 

At the end of the event, all moderators of the theme settings were asked to 

summarize their topics. The organizer, the Aufbauwerk Region Leipzig GmbH, was 

thanked for the organization. 
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